
Kids _:Kids. 
Plan To Prevent Spread of Infection 

{Covid-19, Influenza and other infectious diseases} 
*Updated 3/10/2022* 

Objective: To protect the health and safety of the students, their families, and our staff 
through the elimination of infectious disease In the child care facility and grounds. 

The KRK Prevention of Infectious Disease Policy has integrated the guidelines set forth by the 
Centers for Disease Control and Prevention (CDC) and the requirements of the Nevada 
Administrative Code (NAC) 432A in the policy for the prevention of infectious diseases, 
including COVID-19. Our procedures will be updated/amended as required by CDC and 
government officials. 

General Health and Safety Practices 
Listed below are general health and safety practices implemented at KRK: 

• Social Distancing of 3-6 feet for adults and children. 

• Thermometers available for staff and parents upon arrival and throughout day. 
• All students/staff presenting COVID-19 symptoms must be sent home. 

• Drop off and pick up of students is completed in a designated area. Parents and 
guardians are not allowed in the classroom, and must remain in the designated area. 

• Hand soap and paper towels are stocked and available at all sinks and at all times. 
• Face masks are recommended for staff, parents, and children 2 and up. If positive cases 

are present, then masks will be required and guidelines will be followed per Health 
Department. 

Vaccination 
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• The office lobby has a Parent Communication Board, "Kid News & Parents Information," 
that has resources for families/staff throughout our community. COVID-19 news, 
updates, and vaccine information is readily available for all staff, current families, and 
prospective families. 

• Currently enrolled families receive Health and Safety emails/bulletins/updates through 
our Parent App as well as newsletters, emails and messages on our Facebook Page. 

• Staff will review school policies/procedures relating to COVID and other common 
childhood illnesses, as well as vaccine-related topics, during staff meetings, memos and 
emails. 



• KRK will continue to promote well-child visits for routine health needs and maintain up
to-records of shots/vaccines. 

Sanitization (NAC 432A.414) 
• All tables, chairs, toys, cots, and manipulatives are sanitized after each use. 

• All electronics are sanitized continuously. Hand sanitizer is required prior to touching 
the objects. 

• Shelving, cubbies, storage surfaces, door knobs, light switches, counter tops, and other 
objects and surfaces are sanitized continuiously throughout the day. 

• Toilets and bathrooms are disinfected continuiously. 

• All outdoor equipment is cleaned/sanitized continuiously. 

• All soft toys are used minimally, and are laundered after each use. 

• All toys that come into contact with a child's mouth are immediately removed until they 
can be properly cleaned and sanitized. 

• All classrooms are provided a bleach/water solution for sanitizing and a bleach/water 
solution for disinfecting each day. They are discarded at the end of the day to ensure 
potency. 

• Floors and carpets are cleaned 2 times per day, and additionally as needed. 

Parent Drop-off and Pick-up (NAC 432A.374 and 378) 
• Drop off and pick up of students is completed in a designated area. Parents and 

guardians are not allowed in the classroom, and must remain in the designated area for 
drop off and pick up. 

Hygiene Practices (NAC 432A.412) 
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• All staff members must wear gloves when administering first aid, serving food, diapering 
and cleaning. 

• Masks are recommended for ages 2 and up, but not required unless directed by 
SNHD/CDC. 

• Frequent hand washing of all staff and students with soap and warm water for at least 
20 seconds. Hand washing is required at a minimum: upon arrival; before and after 
meals, outdoor activities, bathroom use, diapering, playing with clay and manipulatives, 
contact with bodily fluids, garbage or animals. Hand sanitizer is available at all times, 
but does not substitute hand washing. Hand washing instructions are posted at every 
sink. 

• Children and staff are encouraged to practice the following: wash hands often and 
properly, cover mouth with napkin or elbow, avoid touching the mouth, nose, eyes, and 
face; practice social distancing, avoid touching public objects and surfaces, stay home if 
you are sick. 



Preparation of Meals and Snack (NAC 432A.385) 
• Meals and snacks are individually plated and served to each child (family style food 

serve is not allowed until approved by SN HD/CDC. 

• Water fountains are not to be operable during pandemic or high incidence of the spread 
of the disease. Children are provided water in cups continuously throughout the day. 

• All staff members preparing food must wear gloves. 

Social Distancing 
• Social distancing will continue with the guidance from the CDC. 

• Nap time cots are placed so children are head to foot, and spaced appropriately. 
• Maintain group sizes per student to teacher ratio. 
• During a pandemic, temporarily cease all sensory activities. 

• Visual well checks as well as temperature checks are conducted throughout the day and 
as needed. 

Communication 
• If staff member or student present COVID-19 symptoms, or has a fever over 100.4 

Degrees F, they will be sent home immediately. Children will be isolated until the 
parent or guardian arrives. 

• If a student or staff member tests positive for COVID-19, the Health Department and 
other required agencies will be notified and KRK will follow all communication 
requirements per Health Department guidelines. 

Additional Plans 
• KRK will continue to recommend universal masking as a layered prevention strategy. In 

the event of an outbreak, face coverings will be implemented and isolation and 
quarantine periods will be followed as directed from SNHD/CDC. 

• KRK will continue to report and respond to positive test results by reporting to local 
health authorities, conducting contact tracing, and ensuring CDC quarantine and 
isolation guidance is upheld. 

• An outbreak is a sudden rise in the number of cases of a disease. 

Health Screening and Medical Management 

3 

• Admin will screen each employee before each work day and each shift (in-person when 
reporting to work, or by asking employees to self-monitor for COVID-19 symptoms 
before reporting to work). 

• Employee Notification to Employer of COVID-19 Illness or Symptoms. Director/Owner 
will require employees to promptly notify their supervisor or COVID-19 Safety 
Coordinator when they have tested positive for COVID-19 or been diagnosed with 
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COVID-19 by a licensed healthcare provider, have been told by a licensed healthcare 
provider that they are suspected to have COVID-19, are experiencing recent loss of taste 
and/or smell with no other explanation, or are experiencing both fever (2::100.4° F) and 
new unexplained cough associated with shortness of breath. 

• Management will implement to promote employees/students stay at home when they 
are sick, when household members are sick, or when required by a healthcare provider 
to isolate or quarantine themselves or a member of their household. 

• Notification to Employees/Parents of COVID-19 Exposure in the Workplace/classroom. 
Director/Owner will notify employees/families if they have been exposed to a person 
with COVID-19 at their workplace/classroom, as described below. When KRK is notified 
that a person who has been in the workplace (including employees, students) is COVID-
19 positive, KRK will, within 24 hours: 

o Notify each employee/family who has been in close contact with the person with 
COVID-19 in the workplace/classroom. The notification must state the fact that 
the employee/student was in close contact with someone with COVID-19 along 
with the date(s) the contact occurred. 

o Notifications will not include the name, contact information, or occupation of 
the COVID-19 positive person. 

Note: Close contact means being within 6 feet of the person for a cumulative total of 15 
minutes or more over a 24-hour period during the person's potential transmission 
period. The potential transmission period runs from 2 days before the person felt sick 
(or, if not showing symptoms, 2 days before testing) until the time the person is 
isolated. 

o For employees/students removed because they are COVID-19 positive, KRK will 
keep them removed until they meet the return-to-work/school criteria discussed 
below. For employees removed because they have been told by a licensed 
healthcare provider that they are suspected to have COVID-19, or are 
experiencing symptoms as discussed above, KRK will keep them removed until 
they meet the return-to-work criteria discussed below or keep them removed 
and provide a COVID-19 polymerase chain reaction (PCR) test at no cost to the 
employee. If the employee tests negative, they can return to work immediately. 
If the employee tests positive or refuses a test, they must remain excluded from 
the workplace until the return-to-work criteria below are met. If the employee 
refuses to take the test, KRK will continue to keep the employee removed from 
the workplace, but is not obligated to provide the medical removal protection 
benefits discussed below (Note: absent undue hardship, employers must make 
reasonable accommodations for employees who cannot take the test for 
religious or disability-related medical reasons, consistent with applicable non
discrimination laws). 

o If KRK notifies an employee that they were in close contact with a person in the 
workplace (including employees, students) who is COVID-19 positive when that 



employee was not wearing recommended PPE, KRK will immediately remove the 
employee from the workplace unless: 

1. The employee does not experience recent loss of taste and/or smell with no 
other explanation, or fever of at least 100.4°F and new unexplained cough 
associated with shortness of breath; AND 

2. The employee has either been fully vaccinated against COVID-19 (i.e., 2 weeks 
or more following the final dose) or had COVID-19 and recovered within the past 
3 months. 

o KRK will keep the employee removed from the workplace for the 
recommended quarantine/isolation period as advised from the Health 
Department/CDC. 

o KRK will not subject its employees to any adverse action or deprivation of 
rights or benefits because of their removal from the workplace due to 
COVID-19. 

Return to Work/School Criteria 

KRK will only allow employees/students who have been removed from the 
workplace/classroom to return to work/school in accordance with guidance from a 
licensed healthcare provider or in accordance with the CDC's "Isolation Guidance" and 
"Return to Work Healthcare Guidance." 

Vulnerable Population 

• Students under the age of 5 are considered vulnerable due to current age requirement. 
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